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1. IIpodinab ocBiTHBLOI Mporpamu 3i cneniagabHOCTI 073 MeHeaKMeHT

1. 3aranbHa indopmanis

Tlosna nazsea 3axnady euwoi
oceimu ma cmpyKmypHo2o
niopo3oiny

bepnsHCEKMiT nepKaBHUHN TeAarorivyHAil YHIBEPCUTET
I'ymaniTapHO-eKOHOMIYHHN (aKyIbTET

Berdyansk State Pedagogical University,
Humanities and Economics Faculty

Cmynins euwyoi oceimu ma
Hazea xeanigixayii Mosoio
opuziHany

Marictp
Marictp MEHEIKMEHTY

Crentianizartist / Specialization:

- MeHeKMEHT TOTEeIHHOT0, KypOPTHOTO Ta TYPUCTUYHOTO CEpBIcCy /
Management of Hotel, Resort and Tourist Services

- -- VmpasninHs 3akmagoM ocBith / Management of an Educational
Institution

- YrpaBiiHHsa 00’ €IHaHUMHU TEPUTOpiaJbHUMHK TpoMagamu / Management of
United Territorial Communities

Master
Master of Management

Odghiyitina nasea oceimmvoi
npozpamu

OcsitHRO-TIpo(eciiiHa mporpama «MeHeIKMEHT»

Education-professional program ‘“Management”

Tun ounnomy ma obcse
0CBIMHBOI npocpamu

Jumiom Marictpa, oguandaui, 90 kpeautie EKTC
(1 pix 4 micsis)

Master’s degree, unitary, 90 ECTS credits
(1 year 4 months)

Hasenicmv axpeoumayii

AkpenuTaniiiHa komicis Ykpainu
Ceptudikat npo akpeauraiiro Y] 08006810 Bix 27.12.2018
Hie mo «1» mumasa 2024 poky

Accreditation Commission of Ukraine
Certificate of accreditation Y1 08006810 December 27, 2018
Valid by: July 1, 2024

7 piBenp - HPK Vkpainn; 7 piBens - EQF LLL; apyruii mukn — €I[1BO
(HPFQ EHEA)

Lurxn/pisens
Level 7 - the NRC of Ukraine; Level 7 - EQF LLL; second cycle - EHEA
(HPFQ EHEA)
HasBricTs cTymens 6akanaspa (OKP crerianicTa)
HasBaicTs cTynens marictpa inmoi cneniansHocTi (OKP crnieniamicra)
Ilepeoymosu

Bachelor’s (Specialist) Degree
Master's (Specialist) Degree in another specialty

Mosa(u) euxnadamnns

VYkpaiHcbka

Ukrainian

Tepmin 0ii oceimuvoi
npocpamu

Mo 01.07.2024 poxy

By 01.07.2024

Iumepnem-adpeca
noCmitiH020 PO3MIUyeHHS
OnuUCy 0C8IMHBOI Npocpamu

http://bdpu.org/opp/




2 . MeTa oCBIiTHBLOI pOrpamMu

[ligroroBka BHCOKOKBaNi(piKOBaHMX, KOHKYPEHTOCIIPOMOKHUX ()axXiBLiB 3 IHHOBALIHHUM THIIOM MHUCIICHHS,
3IaTHUX 11eHTH(IKYyBaTh Ta po3B’sI3yBaTH CKIIAAHI 3a7adi i mpobaemu y cepi MeHeKMEHTY abo y mporeci
HaBYaHHJ, 110 HepeadavyaroTh MPOBEACHHS T0CIIIKEHb Ta/a00 3MIHCHEHHS IHHOBAIIIH Ta XapaKTePU3yIOThCI
HEBU3HAYCHICTIO YMOB 1 BHMOT, 3a0e3leuyBaTH CTaJMii PO3BUTOK, 3aCTOCOBYBAaTH HE JIMIIEC TpaAWLiiiHI
TEXHOJIOT1] yIpaBIiHH, aje i po3poOJIATH HOBI Ha 0a3i CydaCHUX HAyKOBUX JOCSTHEHb.

Training highly qualified, competitive specialists with an innovative type of thinking, able to identify and
solve complex problems and tasks in the field of management or in the learning process, involving research
and / or innovation and characterized by uncertain conditions and requirements, provide sustainable
development, apply not only traditional managerial technologies, but also develop new ones based on modern

scientific achievements.

3. XapaKkTepHCTHKA OCBITHBOI NPOrpamMu

Ilpeomemna obracmo
(eany3v 3HaHD,
cneyianbricms)

lany3p 3HaHE: 07 YIpaBmiHHAS Ta aAMIHICTPYBaHHS
CremianbHicTh: 073 MeHeKMEHT

Field of Study: 07 Management and Administration
Program Subject Area: 073 Management

Opicumayis 0oc8imuboi
npozpamu

OcgiTHbO-TIpOdeciiiHa

Education-professional

OcHosnuii poxyc
O0CBIMHBOI npocpamu ma
cneyianizayii

CriemiasibHa OCBITa 3 MEHEIDKMEHTY 3a crieniainbHicTio 073 MeHepKMeHT.
AKIIGHT Ha 3[aTHOCTI (aXiBIiB 3iHCHIOBATH HAYKOBO-JOCIiTHHIIEKY,
BUPOOHMYY Ta aJAMIHICTPaTUBHY MAiSUTBHICTD TPW YHPABIiHHS COLialbHO-
CKOHOMIYHMMH CHCTEMaMH Ta Oi3Hec-TpoliecaMd 3 METOK pallioHasi3arii
YIPaBIHCHKUAX, BUPOOHUYHX, IHHOBAIIHO-IHBECTHITIHIX TTPOIICCIB.

Special education of Management Program, Subject Area: 073 Management.
The emphasis is on the ability of specialists to carry out research, production
and administrative activities when managing socio-economic systems and
business processes in order to rationalize managerial, production, innovation
and investment processes.

Ocobnusocmi npozpamu

Ha BuOip 3700yBadiB BHUINOi OCBITH HAMAETHCA TEPENIK TUCIUILIH 3a
cCreliami3aliiMid MiATOTOBKH: MEHEMXKMEHT TOTeIbHOr0, KypOPTHOTO Ta
TyPUCTUYHOTO  CEpBiCY, VyNOpaBIiHHSA  3aKIaJOM  OCBITH, YIpaBIiHHI
00’ eIHAHUMH TEPUTOPIATELHUMHU TPOMaJaMH, SKi PO3IMIUPIOIOTh MOMKJIMBOCTI
iXHBOTO MpalneBIaLITyBaHHS.

The choice of applicants for higher education is provided with a list of
disciplines in the specialization of training: Management of Hotel, Resort and
Tourist Service, Management of Educational Institution, Management of
United Territorial Communities which expand their employment opportunities
and increase competitiveness.

4. llpuaaTHicTh

BHHyCKHHKiB A0 MPALCBJIAIITYBAHHA TAa MOJAJbINOI0 HABYAHHHA

Ipuoamuicmo 0o
npayesnaumy8ants

MaricTp MeHEeIXKMEHTY 3JaTHHH BHKOHYBaTH TipodeciiiHy poOoTy 3a
Hamionansaum  kinacudikatopom  Ykpainun  «Kmacudikarop mpodeciii»
JAK 2021 (KII).

3akoHOJaBLi, BHII  JEpKaBHI  CIYy)XOOBLI, KEPIBHUKH, MEHEKEpPH
(ynpaButeni): BHUIII MOcaZoBi 0COOM OpraHiB AEp:KaBHOI BHKOHABYOI BJaau
[1120.1]; Bumii mocazoBi ocobu MicIleBUX OpraHiB mepskaBHOi Bramgu [1120.2];
BHIII TTOCAJI0BI 0COOW akajeMiil HayK i TpOMaJICBKHX OpraHi3alliii B COliaIbHO-
KynbTypHil cdepi [1143]; KepiBHUKHM MiANPHEMCTB, YCTAHOB Ta OpraHizalii
[1210.1]; xepiBHMKH BHPOOHWYHMX IIIAPO3AUIIB Y 3aKiamaXx pPeCTOPAHHOTO
roCTIoapcTBa, TOTENAX Ta IHIIAX MICIIX po3MimeHHs [1225]; KepiBHHKH
1HIINX OCHOBHHX MiApo3AiiB [1229]; kepiBHUKM (YHKIIOHATBHUX MiAPO3IiTiB
[123]; xepiBHMKM MaJMX WIANPHEMCTB Oe3 amapary ynpasmiaas [131];




MeHepKepr  (YIpaBWTENi) TMIANPUEMCTB, YCTaHOB, OpraHizamii Ta iX
migpo3aimis [ 14].

Cremnianizalisi: MEHEUKMEHT TOTEJLHOI0, KYPOPTHOTO Ta TYPUCTUYHOTO
CEpBICY: MUPEKTOpP KOMIUIEKCY (03MOPOBYOTO, CIIOPTHBHOTO, TYPHUCTCHKOTO);
TUPEKTOp TaHCIOHATy (KEMITIHTY); JTUPEKTOp HaBYAIBHO-BUPOOHUIOTO
KOMOIHaTy; KEpPYIOUni TOTEIBHUM TOCIIOAPCTBOM; KEPYIOUHH HiAIPHEMCTBOM
XapuyBaHHS; KEpIBHUK MiANPHEMCTBAa (YCTaHOBH, OpraHizamii) OXOpOHH
3M0pOB'S (TCHEpPAIbHUN JUPEKTOp, MWPEKTOP, TOJOBHHUU JHiKap Ta iH.);
HadalbHUK (3aBimyBad) JiKyBaJbHO-MPOQITAKTUYHOTO 3aKiIaay; HadalbHHK
areHTcTBa (MOBITPSAHUX CIIOyY€Hb, MOPCHKOTO, PEKIaMHO-iHPOpMaLiitHOTO,
TPAHCIIOPTHO-CKCIICAUITITHOTO Ta 1H.); HaYaJdbHHWK YIPABIIHHI; MPE3UICHT
KOMITaHii; MeHemkep (YImpaBUTENh) y TOTEILHOMY TOCIIONAPCTBI; KEPiBHUKH
MaJuX MiAMPUEMCTB-TOTENIB Ta 3aKIaJiB PECTOPAHHOTO TOCIOJapcTBa 0Oe3
amapaTy yNpaBliHHSA, MEHEIKEpH (yIpaBHUTENi) TYPUCTHYHHX arcHTCTB Ta
010pO TMOAOpOKEeH; MeHemKepH (YIpaBHUTENIi) B TOPTIBIi, TOTEIAX Ta 3aKiIagax
PECTOPaHHOTO  TOCHOAApCTBAa; MEHEMKepu (ympaBuremi) 3  maoopy,
3a0e3MeUeHHs] Ta BHUKOPUCTAHHS II€PCOHANy; MeHemkepu (ynpaBUTedi) y
comianbHi# chepi.

JepxaBHi, aKIiOHEpHi, MOpHUBaTHI mgnpueMcTBa 1 ¢ipMu, KOMepuiiHi
CTPYKTYpH, HiANPHUEMCTBA PUHKOBOI 1HQPACTPYKTypH, TYPHUCTHUYHI areHTCTBa
Ta OIOPO MOAOPOKEH, IMiAMPHUEMCTBA TOPTIBII, TOTENI, 3aKIaId PECTOPAHHOTO

TOCTIOapCcTBa, CAHATOPHO-KYPOPTHI 3aKiamd — B SIKOCTI MEHEIKEPIB,
€KOHOMICTIB, opraHi3zaTopis BUPOOHUIITBA, KepiBHHKIB Oi3Hecy,
KOHCYJIbTaHTIB.

Coemiarizalis: yOpaBiiHHS 3aKJaJoM OCBITH: JUPEKTOp (TeHepalbHUM
JTUPEKTOpP, HAYAJIBHUK, IHIIWHA KEpPIBHUK) HAYKOBOI YCTaHOBH (Oprasizariii);
JTUPEKTOp  JIOIIKITBHOTO BUXOBHOTO  3aKJany, JHPEKTOp (HAYalbHUK,
3aBigyBa4) KaOiHeTy (LEHTpY) (METOAMYHOTO, HAaBYAIBHO-METOJHYHOTIO);
JUPEKTOP KYPCiB MiABUINCHHS KBaiikallii, JMPEKTOP HABYAIHLHO-BUXOBHOTO
3aKiIamxy (CepemHbOl 3arajJbHOOCBITHBOI IMKOJH, CIICIiaIi30BaHOl IIIKOJIH,
riMHa3ii, IHTepHATY 1 T. 1H.); AUPEKTOP (HAYaTHHUK) ITpodeciitHoro HaBYaIbHO-
BUXOBHOTO 3aknaay (mpodeciiiHO-TeXHIYHOro yumiuiia, mnpodeciiiHoro
YUWIIMIIA 1 T. iH.) AUPEKTOp HABYAILHOTO MYyHKTY; IHUPEKTOP MO3aIIKIIEHOTO
3aKJay; HadalbHUK KypCIB IiJBHINCHHS KBajidikaiii; HaualbHUK YUYWIIAIIA,
MIPOPEKTOP; PEKTOP.

Cremiamizartis: yopaBmiHHsI 00’ € THAHUMHU TEPUTOPIaTbHIMH T'POMaJaMH: BHIII
mocazioBi ocoOM opraHiB JAep)KaBHOI BUKOHABYOI BJIAJIN; BUII TIOCAIOBI 0COOH

MICIIEBUX OpraHiB JepXKaBHOI BJAJM; BHIII IOCAJ0BI 0COOM TPOMAICHKHX 1
CaMOBPSTyBaJILHUX OpTaHi3alliii; BUII 1TOCaI0BI 0COOM opraHi3amii HaiMadiB i
npod)eCciiHUX  CIIUJIOK; BWINI  IOCAZOBI  0COOM  OpraHiB  MICIIEBOTO
CaMOBDALYBaHHS;, KEPIBHUKH MiANPHEMCTB, YCTAHOB Ta OpTaHi3alliii; KepiBHi
NpaliBHUKM anapaTy MiCLHEBHX OpraHiB ACp)KaBHOI BIAAM Ta MICIIEBOrO
CaMOBpSIYBaHHS; KEPIBHUKH IHIIMX OCHOBHHX IIIPO3ILIB B iHIIMX cdepax
TiSUTBHOCTI; KEpiBHUKM I1HIIMX (YHKUIOHANBHUX MiAPO3IiNiB; MEHEIKEepPH
(ynpaButeni) MiANPHEMCTB, YCTaHOB, OpraHizamii Ta IX NiAPO3ALNIIB;
MeHeKepH (YIpaBHUTEli) B OCBITI, OXOPOHI 340POB'S Ta comianbHil cdepi.

The Master of Management is able to perform professional work according to
the National Classifier of Ukraine "Classifier of Occupations" DC 2021 (KP).

Legislators, senior civil servants, executives, managers (administratorrs): senior
officials of executive authorities [1120.1]; senior officials of local government
bodies [1120.2]; senior officials of Academies of science sand public
organizations in the social and cultural sphere [1143]; heads of enterprises,
institution sand organizations [1210.1]; heads of production units in restaurants,
hotel sand other places of accommodation [1225]; heads of other major
divisions [1229]; heads of functional units [123]; heads of small businesses




without a management apparatus [131]; managers (heads) of enterprises,
institutions, organizations and their subdivisions [14].

Specialization: Management of hotel, resort and tourist services: director of a
complex (health, sports, tourist) director of a boardinghouse (camping),director
of a training and productionp lant; hotel manager; food company manager; head
of anenterprise (institution, organization) of healthcare (general director,
director, chiefphysician, etc.); head (manager) of a medical and preventive
institution; head of the agency (aircommunications, maritime, advertising and
information, transport and forwarding, etc.); head of the department; the head
of the company; manager (heads) in the hotel industry; heads of small business-
hotels and restaurant establishments without a management apparatus;
managers (directors) of travel agencies; managers (directors) intrade, hotels and
restaurant establishments; managers (heads) for the selection, provision and use
of personnel; managers (directors) in social sphere, as managers, economists,
production organizers, business leaders, consultants in state, joint-stock, private
enterprises and firms, commercial structures, market infrastructure enterprises,
travel agencies and travel agencies, trade enterprises, hotels, restaurants,
healthresorts.

Specialization: Management of an educational institution: director (general
director, head, other leader) of a scientific institution (organization); director of
a preschool educational institution; director (head, head of the department) of
the cabinet (center) (methodical, educational and methodical), director of
advanced training courses; director of an educational institution (secondary
general education school, specialized school, gymnasium, boarding school,
etc.) director (head) of a vocational educational institution (vocational school,
college, etc.) director of an educational center; director of an out-of-school
institution; head of advanced training courses; head of the school; vice-rector;
rector.

Specialization: Management of united territorial communities: senior officials
of executive authorities; senior officials of local government bodies; senior
officials of publicand self-government organizations; senior officials of
employers' organizations and tradeunions; senior officials of local self-
government bodies; heads of enterprises, institution sand organizations; leading
employees of the apparatus of local government bodies and local self-
government; heads of other major divisions in other areas of activity; heads of
other functional units; managers (heads) of enterprises, institutions,
organizations and their subdivisions; managers (directors) in education,
healthcare and social sphere.

Tlooanvute nasuanns

MaroTh IpaBo MPOJIOBKUTH HABUAHHS HAa TPETHOMY OCBITHBO-HAYKOBOMY PiBHI
BHIIOI OCBITH (f0KTOpa ¢inocodii) Ta HaOyBaTh AOAATKOBI KBamiikarii B
CHCTEMI MiCISAUIIIIOMHOL OCBITH.

They have the right to continue their education at the third level of higher
education (Doctor of Philosophy) and to acquire additional qualifications in the
system of postgraduate education.

5. BUKJIagaHHA TA OLiHIOBAHHS

Buknaoanmns ma nasuanns

CTyIeHTOLEHTPOBAaHUM, MPOOIEMHOOPIEHTOBAHHM, MPOdeciiHOOPiEHTOBAHUH,
KOMYHIKaTHBHHNA, MDKIUCIMIUTIHAPHAN MIAXOMU O HaBuYaHHs. BukinagaHHs
MPOBOIUTHCS y BUTIISI JIEKLIH, MPAKTUYHKUX 3aHATh, POOOTH B MAJHX TpyIax,
MPOBEACHHS 1HANBITyalbHUX 3aHATh, IPOXO/DKEHHS PAKTUKH, KOHCYJIbTAIiH 3
BUKJIalayaMH, CaMOHaBYaHHSA. AKLEHT pOOUTbCI Ha OCOOUCTICHOMY
CaMOpPO3BUTKY, TPYINOBid poOOTi, YMiHHI NpE3eHTYBaTH pe3yNbTaTH POOOTH,
o crpuse GOPMYBaHHIO PO3YMIHHS MOTPEOH i TOTOBHOCTI J0 IMPOMXOBKCHHS
CaMOOCBITH MPOTSTOM >KUTTA.




Student-centered, problem-oriented, professional-oriented, communicative,
interdisciplinary approaches to learning. The teaching is carried out in the form
of lectures, practical classes, work in small groups, individual lessons,
internships, consultations with teachers, and self-study. The emphasis is on
personal self-development, group work, the ability to present the results of
work: this contributes to the formation of an understanding of the need and
readiness to continue self-education throughout life.

YcHI Ta THCBMOBI €K3aMEHH, 3ajliKd, 3aXUCT 3BITIB 3 MPAaKTHKU, 3aXUCT
KypCOBHUX poOiT, aTeCcTaIlisl BUITyCKHUKA

Oyintosanns
Oral and written examinations, tests, defense of practice reports, defense of
coursework, graduat attestation
6 . IlporpamMHi KOMIIETEHTHOCTI (32 cTAaHAAPTOM)
3naTHICTH O3B’ A3yBaTH CKIAJHI 3a7ad4i 1 mpobiemu y cepi MEHEIKMEHTY abo
y TpoIleci HaBUaHHS, ILIO0 MepeadavaroTh IPOBEACHHS OCIIIKEeHb Ta/abo
Iumeepanvna

komnemenmuicmo (IK)

Integral competence (IC)

3MICHEHHS 1HHOBAIIi# 32 HEBU3HAYECHOCTI YMOB 1 BUMOT.

The ability to solve complex tasks and problems in the field of Management or
in the process of studying, involving conducting research and / or
implementation of innovation with uncertain conditions and requirements.

3acanvhi
komnemenmuocmi (3K)

General competencies
(GO

3K1. 3naTHiCTh MPOBECHHS OCIIXKEHb HA BiIIIOBITHOMY PiBHI.

3K2. 31aTHICTh A0 CHIJIKYBATUCS 3 MIPEACTABHUKAMH 1HIIUX MPO(ECIHHUX TPy
pi3HOTO piBHA (3 EKCIEpTaMU 3 IHIIMX Tajly3cd 3HaHb/BHIIB CKOHOMIYHOI
JUSTTLHOCT).

3K3. HaBuuku BUKOpUCTaHHS iH(OPMAIIHIX Ta KOMYHIKAIlIHHUX TEXHOJIOTIH.
3K4. 31aTHICTE MOTHBYBATH JIIOJICH Ta PyXaTHUCS JO CITITLHOI METH.

3KS5. 3gaTHicTh AisiTM Ha OCHOBI €THYHHUX MIPKYBaHb (MOTHBIB).

3K6. 3naTHicTh TeHepyBaTH HOBI i€ (KpEeaTUBHICTB).

3K7. 3maTHIiCTh 10 aOCTPAKTHOTO MUCJICHHS, aHAIII3Y Ta CHHTE3Y.

GCl. The ability to conduct research at an appropriate level.

GC2. The ability to communicate with representatives of other professional
groups of different levels (with experts from other areas of knowledge / types
of economic activity).

GC3. Skills of using information and communication technologies.

GC4. The ability to motivate people achieve a common goal.

GC5. The ability to act on the basis of ethical considerations (motives).

GC6. The ability to generate new ideas (creativity).

GC7. The ability to abstract thinking, analysis and synthesis.

Cneyianvhi (ghaxosi,
npeomemHi)
komnemenmuocmi (CK)

Special (professional,
subject) competencies
(PO

CK1. 3pmatHicTh oOWpaTH Ta BHUKOPHUCTOBYBATH KOHIIEMIIi, METOIH Ta
IHCTpYMEHTapii MEHEXKMEHTY, B TOMY YHCJ1 y BiAOBIIHOCTI O BU3HAYECHUX
1isel Ta MbKHApOJHUX CTaHAAPTIB.

CK2. 3gaTHICTh BCTAaHOBIIIOBATH ITIHHOCTI, OAUeHHS, MICito, ITiJIi Ta KPUTEpii, 3a
SAKHMMHU OpraHizallisi BU3HAuYa€ IMOAAJIBLII HAampsIMH PO3BUTKY, PO3POOIATH i
pearizoByBatu BiJIOBiAHI cTpaterii Ta
IUTaHH.

CK3. 3pmatHiCTP 10 CaMOpPO3BHUTKY, HaBUYaHHS BIIPOJOBXK IJKUTTSI Ta
e(eKTHUBHOTO CAMOMEHEIKMEHTY.

CK4. 3patHicTh 10 €(pEKTHBHOTO BHUKOPHCTaHHS Ta PO3BUTKY pPECYpCiB
oprasizaiii.

CKS. 3paTHicTh CTBOpIOBATHM Ta OpPraHi3oBYBaTH €(eKTHBHI KOMYHiKamii B
npoleci ynpaBIiHHS.

CK6. 3matHicTh (hopMyBaTH JiACPChKi SKOCTI Ta IEMOHCTPYBATH iX B IIpOIIECi
YIpaBIiHHS JTIOABMU.

CK?7. 3naTHicTh pO3pOOISTH NPOEKTH, YIPABIATH HUMH, BUSBISTH iHIIIaTUBY
Ta i MPUEMITHBICTD.

CKS8. 3paTHICTP BUKOPHUCTOBYBATH IICHXOJIOTI4HI TEXHOJOTii poOOTH 3
MIEPCOHATIOM.




CK9. 3patnicTs aHamizyBaTH ¥ CTPYKTypyBaTH NpoOieMu opraHizaumii,
npuiMaTy e(PEKTUBHI YIIPABIIHCHKI PillIeHHs Ta 3a0e3neuyBaTH ixX peaisallio.
CK10. 3gaTHicTb 10 yHpaBlIiHHS OpraHi3ali€io Ta i PO3BUTKOM.

PC1. The ability to choose and use the concepts, methods and tools of
management, including ones in accordance with specific goals and international
standards.

PC2. The ability to set values, vision, mission, goals and criteria by which the
organization determines further development directions, develop and
implement appropriate strategies and plans.

PC3. The ability to self-development, lifelong learning and effective self-
management.

PC4. The ability to use and develop the resources of the organization
effectively.

PC5. The ability to create and organize effective communications in the
management process.

PC6. The ability to form leadership skills and demonstrate them in the process
of managing people.

PC7. The ability to develop projects, manage them, demonstrate initiative and
entrepreneurship.

PC8. The ability to use psychological technology for working with staff.

PC9. The ability to analyze and structure the organization’s problems, make
effective managerial decisions and provide their implementation.

PC10. The ability to manage the organization and its development.

7. lIporpamui pe3yabtatu HaBuaHHs (IIPH) (3a crangapTom)
Program learning outcomes

ITPH. 1. KputnyHO OCMUCITIOBATH, BUOMPATH Ta BHKOPHUCTOBYBATH HEOOXIMHUNA HAYKOBUH, METOAUIHHA 1
aHAITHYHHUN iHCTpYMEHTapill U1 yIpaBiHHA B HenepeA0auyBaHUX yMOBaXx.

IIPH. 2. InentrdikyBaT mpodIeMy B OpraHisaliii Ta 0OIpyHTOBYBAaTH METOAHU X BUPIIICHHS.

ITPH. 3. IlpoektyBatn e(heKTHUBHI CUCTEMH YIIPABIiHHSA OpraHi3aIisiMH.

[TPH. 4. O0rpyHTOBYBaTH Ta YIPABIATH MPOEKTaMH, TeHEPYBATH MiANPHEMHHLIBKI 1€

[TPH. 5. [InanyBaTH AisUTBHICTE OpraHi3alii B CTpaTerivHOMY Ta TAaKTHYHOMY pO3pi3ax.

ITPH. 6. MaTu HaBHYKH NMPUHHATTS, OOTPYHTYBaHHS Ta 3a0e3MeUeHHS peatizamii yIpaBIiHCEKUX PINICHh B
Herepen0adyyBaHUX YMOBaX, BPAaxOBYIOUM BHMOTH YHHHOTO 3aKOHOJABCTBA, €THYHI MIpKyBaHHS Ta
COIAJTbHY BiNIOBIIAbHICTb.

IIPH. 7. OpranizoByBaTH Ta 31iiCHIOBaTH €()EKTUBHI KOMYHIKAI[l BCEPEAMHI KOJCKTURY, 3 MPEACTaBHUKAMU
pi3HUX MpodeCiiHUX IPYIT Ta B MIKHAPOIHOMY KOHTEKCTI.

[IPH. 8. 3acrocoByBaTH cremiagizoBaHe IporpaMHe 3a0e3leueHHs Ta iHGoOpMauiidHi CHCTEMH IS
BHPIIIICHHS 3a71a4 YIIPABIiHHS OpTaHi3alli€ro.

ITPH. 9. BMiTH CIiIKyBaTHCh B TTpodeciitHuX 1 HAYKOBUX KOJIaX JEeP >KaBHOIO Ta iIHO3EMHOI0 MOBaMH.

ITPH. 10. lemoHCTpYyBaTH JNigepChKi HAaBUUKM Ta BMiHHS NPAIIOBATH Y KOMaHIi, B3a€EMOMIATH 3 JIOAbMU,
BIUIMBATH Ha 1X MOBEAIHKY IJIsl BUPIIEHHs podeciifHuX 3aaad.

ITPH. 11. 3a6e3meuyBatn ocoOucThii mpodeciifHmiA pO3BUTOK Ta TUIAHYBAHHS BJIACHOTO Yacy.

ITPH. 12. BmiTu meneryBatu MOBHOBAKEHHS Ta KEPIBHUIITBO OPTaHi3aIli€ero (Mapo3Iiaom).

[TPH. 13. Bmitu nnanyBatH i 31iHCHIOBAaTH iHpOpMaIliiiHe, METOIUYHE, MaTepiaibHe, (piHAHCOBE Ta KaapOBe
3a0e3nedeHHs opranizarii (mapo3airy).

PLO. 1. Critically comprehend, choose and use the necessary scientific, methodological and analytical tools
for managing in unpredictable conditions.

PLO. 2. Identify the problems in the organization and justify the methods for their solving.

PLO. 3. Design effective systems for managing the organizations.

PLO. 4. Justify and manage projects, generate entrepreneurial ideas.

PLO. 5. Plan the organization activities in strategic and tactical contexts.

PLO. 6. Possess the skills to make, justify and provide the implementation of managerial decisions in
unpredictable conditions, taking into account the requirements of current legislation, ethical considerations
and social responsibility.

PLO. 7. Organize and carry out effective communication within the team, with representatives of various
professional groups and in an international context.




PLO. 8. Use specialized software and information systems to solve the problems of managing the

organization.

PLO. 9. Be able to communicate in professional and scientific circles in national and foreign languages.

PLO. 10. Demonstrate leadership skills and ability to work in a team, interact with people, influence their
behavior to solve professional problems.

PLO. 11. Provide personal professional development and own time planning.

PLO. 12. Be able to delegate authority and leadership of the organization (unit).

PLO. 13. Be able to plan and implement informational, methodological, material, financial and personnel
support of the organization (unit).

8 . PecypcHe 3a0e3neueHHs peaizamii mporpamu

Cneyughiuni
Xapaxmepucmuxu
Kaoposoco
3abe3nevenHs

Jlo peamizariii mporpaMy 3adydalOThCs HAyKOBO-IICATOTiUHI IPAIliBHUKU 3
HAyKOBUMH  CTYNEHAMH  Ta/ab0  BYEHHMMH  3BaHHAMH, a  TaKOX
BUCOKOKBamiikoBani cnemiamictu. KsamidikoBaHi HayKoBO-IleIaroriyHi
MpaLiBHUKY, AKi 320€3MedyloTh peaji3alilo OCBITHbO-MPOQECiiHOI Mporpamu,
BIAMOBIIAlOTh TPO(DUTI0 1 HAMPsAMY ITUCIUIUTIH, IO BHUKJIAHAIOTHCS, MAIOTh
HEOOXITHUH CTaX MeNaroriyHoi poOOTH Ta JOCBI MPAKTUIHOT POOOTH.
HaykoBo-niegaroriuni mpamiBHUKA HE MEHII HIK OJMH pa3 Ha II'ATh POKIB
HPOXOAATH CTAXKYBaHHS, B T.4. 3aKOPJOHHI.

Scientific and pedagogical workers with academic degrees and / or academic
degrees, as well as highly skilled specialists, are involved in the program
realization. Qualified scientific and pedagogical staff who provides the
implementation of educational and professional programs, correspond to the
profile and direction of the disciplines being taught, have the necessary
experience of teaching work and experience of practical work.

Scientific and pedagogical workers undergo an internship once in five years,
including overseas.

Cneyuchiuni
Xapaxmepucmuxu
MamepianbHO-MeXHIYHO20
3abe3neyeHHs

HaBuanbHi KopmycH; TypTOXKWTKH; TEMaTUYHI KaOIHETH; CIieliaii3oBaHi
nmabopaTopii; KOMIT IOTepHI KJIacH; ITyHKTH XapdyBaHHS; TOYKH OE3IPOTOBOTO
JOCTYIy IO Mepexi [HTepHeT; MynbTUMeiliHe 00JIaJHAHHS, CIIOPTUBHUMA 34,
CIIOPTHBHI MaWaHYMKH. YCi TPHUMIIICHHS BIOIOBITAIOTh OYIiBEIILHUM Ta
CaHITapHUM HOpPMaM. BHKOPHCTOBYIOTBCS CydacHI KOMII IOTEpHI 3acobm Ta
porpamMHe 3a0e3meueHHS.

Educational buildings; hostels; thematic studies; specialized laboratories;
computer classes; food items; wireless Internet access points; multimedia
equipment; sports hall, sports grounds. All premises corresponds building and
sanitary standards. Modern computer tools and software are used.

Cneyuchiuni
Xapaxkmepucmuxu
ingopmayitinoco ma
HABYATILHO-MEMOOUUHO20
3a6e3neyeHHs

Hanexxne 3a0e3nedeHHs HAaBYAILHOTO TIPOIECY 3JIHCHIOETHCS HACTYITHUMHU
IHCTpyMEHTaMH: HaykoBa 0i0i0TeKa, YUTalIbHI 3aJIM; €JICKTPOHHA 0i0/i0TeKa;
SNIeKTpOHHUH KaTanor Oi0Omiorexu http://catalog.bdpu.org.ua.; Memia-tieHTp;
JnocTym 10 6a3u gaHux «Scopusy; nporpama «Ilosmitek-Codt»; odimiiauii caiiT
BAITY: BAITY www.bdpu.org.ua; Touku O€3IpPOTOBOIO IOCTYIY IO MEpExi
[HTEepHET; HEOOMEXKEHMIA TOCTYN 0 MEepexXi [HTepHET; BipTyalibHe HaBYAIbHE
cepenouiie Moodle; kopropaTuBHa IOIITA; MOBHUM KOMIUIEKC HaBYaJIBHO-
METOJIMYHOI0 3a0€3MeUCHHS KYpCiB, 110 BHUKJIAIAIOTLCS, MPAKTHK (3a BUIaMH)
Ta AUIJIOMYBaHHS.

The proper support of the educational process is carried out by the following
tools: a scientific library, reading rooms; electronic library; electronic catalog
of the library http://catalog.bdpu.org.ua .; Media Center; access to the Scopus
database; the program "Politek-Soft"; official site of the BDPU: BDPU
www.bdpu.org.ua; wireless Internet access points; unlimited internet access;
Virtual Learning Environment Moodle; corporate mail; a full set of teaching
and methodological provision of taught courses, practice (by type) and
diploma.




9. AkaaeMiuHa MOOLILHICTH

Hayionanona kpeoumna
MOOIIbHICIb

Ha ocHoOBi aBocTOpoHHIX yroa Mixk bepAsHCBKUM Aep:KaBHHM NEAaroriaHUM
YHIBEpCUTETOM Ta 3aKJIalaM{ BHIOI OCBITH Y KpaiHH.

[MligBumenns kBamidikamii (cTaKxyBaHHS) HAyKOBO-TIEAArOrTYHUX MpAI[iBHHUKIB
y BiTum3HaHuX 3BO-napTaepax.

On the basis of bilateral agreements between Berdiansk State Pedagogical
University and Higher Educational Institutions of Ukraine.

Improvement of qualification (internship) of scientific and pedagogical workers
in domestic IHE-partners.

Misxcnapoona kpeoumna
MOOibLHICIY

Ha ocHoBi aBocTOpoHHIX yroa Mixk bepAsHCBKUM Aep:KaBHHM NEAaroriuHUM
YHIBEPCHUTETOM Ta 3apyOiKHUMH 3aKJIaaMH BUIIO1 OCBITH.

On the basis of bilateral agreements between Berdiansk State Pedagogical
University and foreign higher education institutions.

Haeguanns inozemnux
3000y6auis suuoi oceimu

Hauanns iHO3eMHUX 3/100yBayiB BUIIOI OCBITH HE TIPOBOUTHCS.

Education of foreign applicants for higher education is not carried out.




2. IlepeJiik KOMIIOHEHT OCBITHBLO-NIPO(deciiiHOl MporpamMu
Ta iX JIOriYHAa MOCJi0BHICTH

2.1. Tlepenix komnoHeHT OI1

Ko KOMHOHGH]?I/I OCBiTHBO'l" nporpamu (HaB4aJIbHi —— . dopma
JTUCITUILTIHA, KYPCOBI pOOOTH, MPAKTUKH, . MiJICYMKOBOTO
H/I e . KpEJUTIB
kBaTidikaiiiHi poOOTH) KOHTPOJTIO
060B’s13k0Bi KoMnonenTu OIl
3101 | CyvacHi ynpaBiaiHChKi TEXHOJIOT1 3 3aJiK
31102 | KopnopatrBHa coliajibHa BiIMOBIIAJIbHICTh 3 3aIIK
31103 | MeTonomnoris HAyKOBOTO AOCTIIKEHHS 3 3aJIiK
[T 01 | MenemKMEHT Ooprasi3aiii 5 eK3aMeH
[T 02 | YmpaBmiHHS Ta AUIOBE aIMIHICTPYBAaHHS B Tary3i 12 SAIIK, CR3aMCH,
KypcoBa poboTta
III1 03 | InHoBaLifiHKUI MECHEIKMEHT 5 eK3aMeH
I1IT1 04 | YopaBniHHS NPOEKTAMH 5 3aJiK
ITIT 05 | CrpaTteriyauii MEHEPKMEHT 3 €K3aMeH
ITIT1 06 | YopaBniHHS SIKICTIO 6 eK3aMeH
I1IT1 07 | ®iHaHCOBUI MEHEIKMEHT 3 €K3aMeH
1101 BupobHuua npakTrka 3 3aJIiK
1102 Bupobuuya npaxkTuka 9 3aJTiK
ITigroroBka kBamidikaiifnoi podbotu 6

3arajgbHuii 00csir 000B’I3KOBUX KOMIIOHEHT 66

BubipkoBi komnonenTu OIl

BB 01 | Jucriumiina 1 eK3aMeH

BB 02 | JIuciuruiiaa 2 €K3aMeH

BB 03 | ducriumiina 3 eK3aMeH

BB 05 | lucuururiga 5 3aTIK

5
5
5
BB 04 | luciuruina 4 3 3aITIK
3
3

BB 06 | Jucrurmuiizna 6 3aUTK
3arajibHuil 00cSAT BUOIPKOBMX KOMIIOHEHT 24
3arajabHuii 00CST OCBITHBOI IPOrpamMu 90

2.2.CTpPyKTYpPHO-JIOTiYHA cXeMa OCBITHbO-NPO(eCciiiHOI mporpamu
KopoTtkuii omuc J0TiYHOT MOCHTITOBHOCTI BUBYEHHS KOMIIOHEHT OCBITHBOI
nporpaMu. PexkoMeHyeTbes MpeacTaBIsaTH y BUTIIAAL Tpada.

3. dopma arecrailii 3100yBayiB BUIIOI OCBIiTH
ATtecrartis BUITYCKHUKIB OCBITHBOT porpaMu CHelIaJIbHOCTI
073 MeHePKMEHT MPOBOAUTHCS Y GopMl MyOJIYHOTO 3aXUCTy KBasidikariiiHoi
poOOTH Ta 3aBEpPIIYETHCS BUIAYCIO TOKYMEHTY MPO MPUCYIHKCHHS HOMY CTYTCHS
MaricTpa i3 IpUCBOEHHAM KBamidikallii: MaricTp MEHEHKMEHTY.




2.2.CTpyKTYpHO-JIOTiYHA cXeMa OCBITHbO-NPO(eciiiHol mporpamMu

1 cemectp 2 cemectp 3 cemecTp
CyuacHi ynpasiiHCEKi Meronornoris
TeXHOJIOTii HayKoBoro
JIOCITIJDKEHHS
A 4 l
v VnpaBninHs Ta AiT0Be VnpasninHs Ta AiI0Be Kypcosa po6oTa 3
MeHemKMeHT > aJIMiHICTpYBaHHS B 2 aJMIHICTpyBaHHS B > YIIpaBIiHHS Ta
opraHizarii ramysi ranysi JIiI0BOTO
aZIMiHICTpyBaHHS B
v ramysi
P Crpareriynuii — o KopnopaTusHa
MEHEKMEHT v coriansHa
BI/IMOBIAJIbHICTH
N o dinancoBHi
» InHOBaIIHHUN —
MEHE/UKMEHT
MEHEUKMCHT
VYpaBiiHHS SKiCTIO
P VYpaBninas —
Y <€ A 4
[IPOEKTaMI > <
| Kganidikarniiina
> poGota

BupoOHu4a npakTuka

Bupobnuya npakTuka




4. MaTtpuus BiANMOBITHOCTI MPOrpaMHUX KOMIIETEHTHOCTEH KOMIIOHEHTAM OCBITHbLOI IPOrpamMu

= o 2 = = 2 3 o 2 S = =
5 = = = = = = = = = = =
3K1 + + + + +
3K2 + + + +
3K3 + + + + +
3K4 + + +
3K5 + + +
3K6 + + + + +
3K7 + +
CK1 + + + + + + + +
CK2 + +
CK3 + + + +
CK4 + + + + + +
CK5 + + +
CK6 + + +
CK7 + + + + +
CK8 + + +
CK9 + + +
CK10 + + + + +




5. Martpuis 3a0e3ne4eHHs NPorpaMmHux pe3yiabrartiB HapuanHs (IIPH)
BIAMOBIITHUM KOMIIOHEHTAM OCBITHBOI MPOrpamMu

= S 2 = S 2 = 2 2 = = o

- & | E|E | E|E|E E|E E|=]|°Z
ITPH1 + + + + + + + + +
I1PH2 + + + + + + +
ITPH3 + + + + + + + + + +
I1PH4 + + + + + +
[TPHS + +
ITPH6 + + + + + + + + + +
[IPH7 + + + + +
ITPHS8 + + + + + + +
[TPH9 + + +
ITPH10 + + + + +
ITPH11 + + + +
ITPH12 + + + + + + + +
ITPH13 + + + + + + + + + +




